RESIDENT AGREEMENT
PGY1, PGY2 and PGY3

THIS RESIDENT AGREEMENT (“Agreement”) is made and entered into as of June 16, 2022
(“Effective Date”), by and between PIPELINE - WEST SUBURBAN MEDICAL CENTER, LLC, a
Delaware corporation, doing business as WEST SUBURBAN MEDICAL CENTER (“Hospital”) and
(“Resident Physician”).

RECITALS:

WHEREAS, Hospital is the sponsoring institution f
program (as defined at 42 C.F.R. 413.75(b)) in the specialty
Training Program” or “Program”) accredited by the Accreditation
Education (“ACGME”); and

graduate medical education
dicine (“Residency
r Graduate Medical

WHEREAS, Hospital desires to enrol i ician i ogram, and
Resident Physician is willing and desirous isfactory terms and
conditions.

NOW, THEREFORE, in co ual promisesand covenants contained

1. RESIDENT A ospital offers and Resident Physician hereby
accepts an appoin i ent Physician in the PGY1 level in Hospital’s
Training Program, of this Agreement. If Resident Physician is
offered and accepts tt t Physician during the second Resident Year of this
esident Physician in the PGY?2 level in Hospital’s
8 offered and accepts to continue as a Resident Physician

Y1. During the Initial Term of this Agreement, as a PGY1, Hospital
shall compensate Resident Physician at the rate of Fifty-Eight Thousand Two Hundred Sixty-One
and No/100 Dollars ($58,261.00) (prorated to a biweekly pay period amount for the Term),
corresponding to Hospital’s 26-period accounting system.

b. PGY2. If Resident Physician is offered and accepts appointment as a
PGY2, during the Renewal Term (if any) of this Agreement, Hospital shall compensate Resident
Physician at the rate of Fifty-Nine Thousand Nine Hundred Ninety-Five and No/100 Dollars
($59,995.00), or the then-current salary for a PGY2 physician trainee, corresponding to Hospital’s

26-period accounting system.
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C. PGY3. If Resident Physician is offered and accepts appointment as a
PGY3, during the Renewal Term (if any) of this Agreement, Hospital shall compensate Resident
Physician at the rate of Sixty-One Thousand Nine Hundred Sixteen and No/100 Dollars
($61,916.00), or the then-current salary for a PGY3 physician trainee, corresponding to Hospital’s
26-period accounting system.

d. Benefits. Resident Physician shall be entitled to the Benefits
described in Exhibit A, provided, however, that Exhibit A identifies the benefits currently
available to Resident Physicians at Hospital and such benefits are subject to modification or
amendment from time to time by Hospital at Hospital’s sole discreti

3. TERM AND TERMINATION. (IR.1V.C.2.b)

a. Initial Term. The initial term of this Agree mences on June 16,

ary Action. At any time, if the Program Director of the Residency
Resident Physician has failed to fulfill any obligation under this
e for the termination of this Agreement. In the discretion of the

Agreement, 3
iplinary action may be imposed.

Program Director, other

Resident’s Right to Appeal/Grievance Process. Resident
Physician may appeal any termination, suspension, contract non-renewal, or non-promotion
decision as described in the GME Due Process for a Resident Adverse Action Policy, which will
be provided to the Resident Physician if conferred by the program. Information regarding this
process and applicable procedures may be obtained from the Residency Program Office or the
Hospital Intranet. (IR.1V.C.2.e)

(i) Obligation at Termination of this Agreement. Upon termination
of this Agreement for any reason, Resident Physician shall return all Hospital property, including,
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but not limited to 1D badge, books, equipment, digital pager and lab coats, and shall complete all
records and satisfy all professional and financial obligations. Upon termination of this Agreement,
any and all rights to further payments under this Agreement shall terminate without further notice
or action being required by Hospital; provided, however, that Hospital shall pay to Resident
Physician any sums which accrued to Resident Physician on or before the date of termination. Any
amounts due to Resident Physician shall be paid within sixty (60) days after this Agreement is
terminated.

d. Termination. Notwithstanding any other provision of this Agreement, this
Agreement may be terminated: (i) at any time by mutual agreeme the parties; (ii) by either
party upon sixty (60) days’ prior written notice to the other pa 1) upon one (1) days’ prior
written notice to Resident Physician by Hospital if Resi Physician fails to perform
satisfactorily any obligations under this Agreement, or is consider mitted any major

or repeated minor infractions thereof, or fails, in a material manne ply with Hospital’s
rules and regulations, or is a danger to patient care or t ;or(i i Resident
Physician as soon as possible in the event that the Re pital lose
approval of the Family Medicine Residency T s Agreement

a. Education, Trai i . Resident Physician represents that
he/she is a Medical Doctor i
[linois (““State”).

otice if any action is taken against Resident Physician’s license to
or any other jurisdiction in which Resident Physician holds (or has

in the event that Resident
at its option, immedi
disciplinary procee

ysician is subject to disciplinary action of any kind. The Hospital may,
erminate this Agreement upon or after commencement of any such
or other action.

b. Managed Care Participation. Resident Physician acknowledges that
Hospital has entered into contracts to provide managed care, and may enter into additional
managed care contracts in the future. As used herein the term “managed care” shall mean care
provided by Health Maintenance Organizations, Preferred Provider Organizations, Prepaid
Medical Plans and other similar healthcare systems. Resident Physician agrees to comply with the
terms of all managed care arrangements in which Hospital participates now or in the future to the
extent such terms do not conflict with the standards of the ACGME.
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C. Supervision, Rules and Regulations.

Q) Reporting. Resident Physician shall be directly responsible to the
Program Director of the Family Medicine Residency Training Program (“Program Director™).

(i) Rules and Regulations. Resident Physician shall abide at all times
by the Hospital’s Graduate Medical Education Policies and Procedures, and the bylaws, rules and
regulations, and policies and procedures of the Medical Staff and the Hospital, and shall conduct
himself/herself in a professional manner. The Resident Physician al derstands and agrees that
the Hospital may, at its discretion, change or modify the afores raduate Medical Education
Policies and Procedures, and the bylaws, rules and regulations, olicies and procedures of the
Medical Staff and the Hospital and agrees to keep himself/hersel i
at all times during the term of this Agreement.

d. Ability to Fulfill Program Obliga

Q) Resident Phys
Program, with or without reasonable accom
admission to and is conditionally acc
to undergo a complete physical examin
Resident Physician is fully capable of
accommodation.

(i)

immunized

Physician has beeg

ospital shall provide emergency first aid treatment to Resident
esident Physician needs such care until the personal physician of
oned, but shall not be obligated to furnish any other medical or
Physician and Hospital shall not be responsible for any costs involved
-up care or any hospitalization.

surgical services to Resi
in such treatment, any f

e. Resident Education, Training and Program Requirements.

Q) Resident Physician agrees to fulfill the educational requirements of
the Program and the obligations to provide appropriate patient care as assigned by the Program
Director or the Medical Director of the clinical service to which the Resident Physician may be
assigned from time to time. Resident Physician shall maintain proper professional conduct and
appearance and demonstrate courtesy and respect to patients, their families and all persons
employed by or associated with Hospital.
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(i) Resident Physician shall attend all education conferences required
by the Program Director or the Medical Director of the clinical service to which Resident Physician
is assigned from time to time, unless Resident Physician is engaged in the emergency care of
patients or specifically directed to perform other responsibilities by the Program Director or said
clinical service Medical Director. Resident Physician shall participate as directed by the Program
Director in related medical education programs provided through Hospital's affiliation with
universities or other educational facilities.

(i) Family Medicine Residents must complete a minimum of fifty (50)
qualifying point activities through the American Board of Family icine (“ABFM”), in order
to register for the Board Exam by the established deadline in PG e ABFM further stipulates
that a minimum of twenty (20) points MUST come from ompletion of a Performance
Improvement (“PI”) activity and a minimum of ten (10) points
of a Knowledge Self-Assessment (“KSA”) activity. Additi i come from Clinician
jvities. The
West Suburban Family Medicine Residency Program re ini i (15) total

advance from PGY2 to PGY3. Completion o ules ifi through the ABFM
Resident Training Management System

(iv)  All Resi ici Ust take and pass the USMLE Step 3 or
COMLEX Level 3 examination by PGY?2 year of residency. Written
documentation of passin @ the Program Director PRIOR to a

g Participation. Hospital may refuse access to its clinical areas to
hysician does not meet Hospital’s employee standards for safety,
health or ethiC

b. g. Hospital solely shall bill for all professional services rendered by
the Resident Physicta®. Any and all fees received in connection with such billed services,
including all fees and payments of any nature in payment for managed care services rendered by
Resident Physician, belong to Hospital and should be paid as received to Hospital and, if payable
to Resident Physician shall be assigned to or endorsed promptly to Hospital by Resident Physician.
Resident Physician shall not bill or collect from any payor or patient any sums for professional
services rendered by Resident Physician under this Agreement.

C. Residency Training Program. Hospital shall provide a program of
education that meets the standards established by the ACGME.
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d. Eligibility for Specialty Board Exams. Hospital shall make available
information relating to eligibility for specialty board examination(s) upon request of Resident
Physician. (IR.1V.C.2.k)

6. MISCELLANEOUS PROVISIONS.

a. Incorporation. This Agreement embodies the complete, full and exclusive
understanding of the Hospital and the Resident Physician with respect to the Resident Physician’s
employment by Hospital, and it supersedes and cancels all prior agreements, written or oral,
between the parties hereto regarding the Resident Physician’s e yment by Hospital. Any
amendments, additions or supplements to or cancellation of this ment shall be effective and
binding on the Hospital and the Resident Physician only if in and signed by both parties.

b. Partial Invalidity. In the eventthat any pro of this Agreement is

such pramision shall

so as to be valid and enforceable, then the sé
circumstances so require, and this Agre

as if such provision
if such provision had

ance Obligations. Resident Physician represents that he/she read,
Hospital’s Standards of Conduct. Resident Physician shall comply
with Hospita rog
Reduction Act of 2005, JAnti-Kickback Statute and the Stark Law, and Pipeline’s compliance
policies related to fra d abuse, EMTALA, and HIPAA Privacy and Security. Further, the
parties to this Agre certify that they shall not violate the Anti-Kickback Statute and Stark
Law, and shall abide by the Deficit Reduction Act of 2005, as applicable, in providing services to
Hospital. Resident Physician shall complete any training required under Hospital’s Compliance

Program, as well as any other Hospital required learning modules required of all employees.

[Remainder of page intentionally left blank]
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IN WITNESS WHEREOF, Hospital has caused this Agreement to be executed
by its duly authorized officers, and the Resident Physician has executed this Agreement by
hereunto setting his/her hand effective as of the day and year first above written.

HOSPITAL:

PIPELINE - WEST SUBURBAN MEDICAL
CENTER, LLC, d/b/a WEST SUBURBAN
MEDICAL CENTER

By:

Name: Scott A. Levin, M.D.

Title: Program Director, Family Medicine
Residency Program and Interim
Designated Institutional Official

Address: 3 Erie Court, Oak Park, IL 60302

Date:

By:
Name: Barbara J. Martin

Title: Chief Executive Officer
Address: 3 Erie Court, Oa

, IL 603

Date:
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By:
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EXHIBIT A

BENEFITS

The following is intended to briefly describe the various benefits afforded to Resident Physician.
The full policy statement may be found on the Hospital Intranet under Policies and Forms, Policy
and Procedure Administrative. Benefits are subject to the terms of the plan documents or
insurance contracts, as applicable, and may be changed at the discretion of Hospital.

A

INSURANCE

edical, dental and vision
and are offered individually.
e on the first day
| in the program.

Health, Dental and Vision: The Hospital off
insurance. The plans are not contingent on each
As a special benefit to Resident Physician, covera
of employment if Resident Physician elects to
(IR.1IV.C.2.9)

Pipeline is required to comp iscrimi les. Because
its 30 days earlier

e equal to the full

Employee Only, Employee + Spouse,
amily). Please be advised that you will

Hospital offers both short-termand long-term
disability insurance for purchase by Resident Physician as voluntary benefits that
are effective as of Resident Physician’s first day of employment. Short-
term disability payments begin after Resident Physician has been unable to work
for thirty (30) days. If Resident Physician remains unable to work after ninety (90)
days of receiving short-term disability, long-term disability payments begin.
(IR.1V.C.2.h)

Professional and General Liability Insurance: Resident Physician shall be
included in the coverage provided by Hospital for professional activities directed
by the Hospital. This coverage does not apply to activities by Resident Physician
which are not part of the Hospital’s Residency Training Program. The
Professional and General Liability insurance coverage includes legal defense
costs and protection from settlements or awards for claims reported or filed during
participation in each of its ACGME-accredited programs. This includes coverage
for claims reported after completion of the programs, if the alleged acts or
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B. ADDITIONAL BENEFITS (IR.11.D.)
1.

2.

omissions of a resident/fellow are within the scope of the programs, and the event
giving rise to the claim happened during their tenure in the program. The
Professional Liability and General Liability coverage is claims-made and
reported coverage. The limit of Professional and General Liability coverage
above the self-insured retention is $18,000,000 per claim/$18,000,000 aggregate.
(IR.IV.C.2.7)

Workers’ Compensation: Resident Physician shall be included in the coverage
for professional activities directed by the Hospital. This coverage does not apply
to activities by Resident Physician which are not a part of Hospital’s Residency
Training Program.

401(k) Retirement Saving Plan

ician must
the State of
it a receipt for the
gram at Hospital.

Reimbursement for State of lllinai
apply for and have received a
Illinois no later than July 1, 2
cost of said license for reimb

lowance”): In accordance with the
and with prior approval of Program

Educational Resourc
Educational Resource A

Director.
PGY1: An ays shall be provided to Resident
[ ources. Distribution of Allowance will

50.00/4 days shall be provided to Resident
education resources. Distribution of the Allowance
sources requests with prior approval of the Program

: An annual Allowance of $1,000.00/5 days shall be provided to
an to be used toward education resources. Distribution of the
ill be made for educational resources requests with the approval of
the Rke Director.

Osteopathic PGY3: An annual Allowance of $2,000.00/5 days shall be provided
to Resident Physician to be used toward education resources. Osteopathic
Residents are required to use $1,000.000 of these funds to take the American
Board of Family Medicine Certification Examination. Osteopathic Residents may
use the remaining $1,000.00 to take the American Osteopathic Board of Family
Physicians Certification Examination or other educational resources requests with
the approval of the Program Director.

Upon Request, Hospital will provide Resident Physician with access to

information relating to eligibility for specialty board examination(s).
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C.

(IR.1V.C.2.k)

Scholarly _Activity: Per the ACGME Program Requirements regarding
participation in scholarly activity, Hospital shall reimburse Resident Physician’s
reasonable travel expenses, with the pre-approval of the Program Director, for
participation in the Society of Teachers of Family Medicine, American College of
Osteopathic Family Physicians, or similar conference when Resident Physician’s
research is selected for presentation at such conference.

Direct Deposit: Available for all participating financial institutions.

Housing: Resident Physician is responsible to
dependents’ housing.

Meals: Meal allowances are issued based on t quired number of
overnight coverage per PGY at $11.50. Di i duced food prices in
Hospital cafeteria. The annual meal all i ed to a biweekly pay
period amount for each PGY correspon '

Parking: Free parking is avaiab iCi ospital and River
Forest Campus.

ws may be required to extend their residencies for the period of time
granted as “leave time” in order to complete all necessary educational
requirements as prescribed by the RRC or applicable specialty Board
requirements. At the conclusion of the training program, the Program Director
must certify that the Resident Physician/Fellow has mastered each component of
clinical competence and has acquired proficiency in each of the various procedural
skills identified in the Program’s curriculum. In case the trainee does not meet the
requirements of the respective Specialty Board because of a leave of absence, the
Program Director may require an individual to extend the training beyond the usual
time required to complete the program.
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Resident Physicians must submit requests for leaves of absence to the Program
Director as soon as reasonably possible. The Program Director will then contact
and work with Human Resources to ensure the proper protocol is followed
regarding the submission and approval of requests for leave of absence in
accordance with hospital policy(s). (IR.IV.C.2.))

\
»
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EXHIBIT B
POLICIES AND PROCEDURES

The following is intended to identify administrative policies and procedures relevant to Resident
Physicians at Hospital®. The full policy statements are available at the Residency Program Office or
on the Hospital Intranet.

Graduate Medical Education Policies:

Accommodation for Disabilities

Annual Institutional Review

Alertness Management/Fatigue Mitigation
Attending Notification

Clinical and Educational Work Hour Policy
Closures and Reductions
Contract, Benefits, and Professional Liabi
Corrective Action/Termination
Disaster
10.  Due Process for a Resident CO
11.  Educational Resource
12. GMEC Responsibilitie
13.  Moonlighting

14.  Non-Competition

CoNokr~WNE

17.  Resident Eligi

enewal, and Dismissal

Drug and Alcohol Free Workplace
Educational Assistance
Emergency Operations Plan (EOP)
Employee Assistance Program
Equal Employment Opportunity
Harassment

. Impaired Practitioner

0.  Leave of Absence

1.  Social Media

RRpoOwoo~NoO WD E

! Residents shall be notified of any other relevant and applicable policies developed during the Term.
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